We are recruiting for a Key Stage Two Class Teacher
Required for April 2022 (or as soon as able)
https://st-mary-bh.sch.life/

Salary: Main Pay Scale (£25,714-£36,961)

ECTs/NQTs welcome to apply

The Local Governing Body is seeking to appoint a KS2 class teacher to join our innovative and outward-looking school.
Candidates should be passionate about teaching and learning, and have high expectations of pupil achievement and wellbeing. We encourage applications from experienced and newly qualified teachers.
The successful candidate will:
Contact Us

A full application pack is available from
Mrs J Bate
E-Mail- jbate@st-marybh.dudley.sch.uk
Phone – 01384 985 005
Online - www.emmausmac.com
www.st-mary-bh.sch.life

We warmly welcome visits to the
school. For specific questions about
the role and/or to request a visit,
please contact Mrs J Bate

•
•
•
•
•

Understand and respect the Catholic ethos of the school and the MAC.
Have the ability to challenge all pupils and have high expectations of their behaviour.
Be enthusiastic, motivated and organised.
Have the ability to develop children’s well-being and self-esteem.
Demonstrate a positive working attitude at all times and believe in collaborative work.

St. Mary’s Catholic Primary School can offer:
•
•
•
•

A warm, welcoming and friendly environment with a supportive team.
Support, mentoring and CPD within school and across all other schools in Emmaus Catholic Multi Academy
Company.
A committed and supportive SLT, staff and Governing Body.
A chance to work with happy children who are resilient and eager to learn.

We are committed to an exciting vision of providing “excellent education for all in the
heart of our communities: nourishing faith, nurturing talent, fostering aspiration.”

Closing Date: 20th January 2022 (noon)
Date of Interviews: WB 24th January 2022

Emmaus Catholic MAC is committed to safeguarding and promoting the welfare of
children and young people. This position is subject to an Enhanced Disclosure check
under the Rehabilitation of Offenders Act 1974.
All applicants must be able to provide documentation to prove their right to work
in the UK.

